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A Summary of Leave of Absence Options 

The Employment Standards Code provides a number of leaves of absence to allow employees time to deal with certain 

events in their lives without risking the loss of their job. 

What leaves are available to employees? 

There are 14 leaves employees may take without fear of losing their job. They are: 

• Maternity Leave 

• Parental Leave 

• Family Leave 

• Bereavement Leave 

♦  Unpaid Leave for death of a family member 

♦ Unpaid Leave for loss of a pregnancy 

• Compassionate Care Leave 

• Long-Term Leave for Serious Injury or Illness 

• Interpersonal Violence Leave 

• Citizenship Leave 

• Leave Related to Critical Illness 

• Leave Related to Death or Disappearance of a Child 

• Reservist Leave 

• Leave for Organ Donation 

• Public Health Emergency Leave 

• COVID-19 Vaccination Leave 

 

Who is eligible for the leave and how to qualify? 

All employees are eligible if they meet the qualifying period of employment for the leave. 

Each leave has various lengths of time an employee must be employed before they can qualify to take a leave. For all 

leaves, employees must be employed by an employer for a certain length of time before they can take a leave. 

All leaves have specific requirements that must be met for an employee to be able to take the leave.  For more information 

on a specific leave, see the fact sheets on our website or contact Employment Standards. 

 

How long is a leave? 

Each leave has a certain length of time that employees can take time off from work. 

Some leaves like Family Leave are as short as three days and others like Leave related to the Death or Disappearance of a 

Child can be as long as 104 weeks. 
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Summary of Leaves 

Type of Leave 
Qualifying 

Period 

Length of 

Leave Reason for Leave 

Maternity Leave 7 months 17 weeks 
For an employee expecting to give birth to a 

child 

Parental Leave 7 months 63 weeks For parents to care for their new child 

Family Leave 30 days 3 days 
For an employee to deal with family 

responsibilities or personal illness 

Bereavement Leave - Unpaid 

Leave for Death of a Family 

Member 
30 days 5 days 

For an employee to deal with the death of a 

family member 

Bereavement Leave - Unpaid 

Leave for Loss of a Pregnancy  30 days 5 days 
For an employee to deal with the the loss of a 

pregnancy 

Compassionate Care Leave 90 days 28 weeks 
For an employee to care for a seriously ill 

family member 

Long-term Leave for Serious 

Injury or Illness 90 days 27 weeks 
For an employee who has a long-term serious 

injury or illness 

Interpersonal Violence Leave 90 days 
10 days and 

17 weeks 

For an employee to address a situation of 

violence in the home 

Leave for Citizenship 30 days 4 hours 
For a new Canadian to receive their certificate 

of citizenship 

Leave Related to the Death or 

Disappearance of a Child 
30 days 

52 weeks; 

104 weeks 

For parents dealing with the death or 

disappearance of a child that occurred as a 

result of a crime 

Leave for a Reservist 3 months 

When 

needed for 

service 

For an employee in the Canadian Forces 

Reserve who needs time to serve 

Leave for Organ Donation 30 days 13 weeks For an employee to donate an organ or tissue 

Leave related to Critical Illness 
30 days; 90 

days 

37 weeks; 17 

weeks 

For family members to provide care and 

support to a critically ill child; For family 

members to provide care and support to a 

critically ill adult 

 

 

 

 


